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Social Audit  performance-75 %
Security Audit performance-75 %

• Code of  Practice Audit-factory has 
been rated as Cat 3.



Solar power environment



Environment risk assessment & aspect impact action plan





Green Area in factory premises-Pollution Control, Noise and 
Odor Mitigation, Aesthetics and Well-being



:Safety posters in workplace- Motivate Employees, Increase 
Awareness, Promote Safety Culture, 



Main Fire Pump System



Fire Alaram  Pannels-Control and monitor detection systems.



Committee & safety policy



High efficiency 
Compressor



First aid training in workplace-Preserve Life, Prevent 
Worsening, Promote Recovery, Boost Safety Culture, Personal 
& Family Safety



Fire Training     Hazard Identification, Fire Extinguisher Use, 
Evacuation Procedures, Practical Drills



Safety Instruction



Machine Instruction-



HR 2030 
Vision 

• By 2030, HR will evolve from a 
support function to a strategic 
business partner—driving 
performance, people excellence, 
compliance, and sustainable 
growth.”



HR Sustainability Goals

Water & Wastewater Management

Continuous skill development for future roles

100% statutory & contractor compliance

High engagement & low attrition



Water & Wastewater Management

Wastewater Reuse for Gardening.

- Achieve maximum reuse of treated wastewater for green landscaping.
• Rainwater Harvesting (Water Harvesting)

- Recharge groundwater and reduce dependency on external water sources
• ETP Installation & Operation

-  Treat all industrial wastewater to statutory standards and promote reuse.



SKILL DEVELOPEMENT

Skill Mapping & Future Role Identification.

- Map existing employee skills vs future requirements.
• Up skilling & Reskilling Programs

- Reskilling employees for multi-skill roles & Technical up skilling
• Leadership & Behavioral Skills

-  Supervisory & shop-floor leadership development.



STATUTORY COMPLIANCE

New Labor Code 2020 Implementation.

- Zero statutory deviations .
•Contractor & Third-Party Workforce Compliance

- Ethical & compliant contractor workforce management
•Compliance Monitoring & Controls

-  Periodic labour law awareness for HR & supervisors.



ENGAGEMENT & ATTRITION
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ENGAGEMENT & ATTRITION

Learning & Skill Development.

- Long-term employability & retention .
• Performance, Recognition & Growth

- Internal promotions & career progression 
opportunities



•       THANK YOU
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